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7V D'WANN 7IN1INIZNIN DINNA 070N (by doing
NIDNON 11TNA DTN D70INK 722 :NN1RY NN
IN DTN N9 TN 07N 0N 39 DINNRDI
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"I believe in the power of personal example. You
can rant and rave and threaten, but the most
effective way to get results is to show someone
what you want done.” Frank Pacetta, Executive
Manager, Xerox Corporation
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NILII NING 17 W NN NNTXNT NTVRTN 71N |1 N
VT NI WINTT N2UN N |27 .N0A 7VI9] MY NnT
|OIN2 NN 7INT7 MY V19 NN DI N 7w N0
N7TYIN TN 1Y N020W |10 D727 79772 TAYT |IDN
NN 'aN7,07W NINGTTNTDTAIVA DY W72 NIMT N



DA7INN TN House (1977) ,NNIT7 N 71IN' N0'OND
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VIWINN NN NIN2N NI NAIWN N7 NIDIND NIINDI
,T00NN T 7Y NN NNGTTIN NOWNN NI'NIN 71 .02
Q' 7IN1 NN'O 2N, V77V TIMN |OIND NYNANNI

OM0NNI

NIZOV-NININN NITVIN
nownn Niynan v

NNI2 NININENIAN NITVIN NN NOWNAN NN
NITVIN WITYA T7NN2 NTANNNA AN N 7OV-N1ININN
NNY NNTVN,NTAYT D'TAIVN THNAINN 11230 NN
SN NINGZTT NI NAWN NIINAIOWI NIOTITNON

DNITNIE NN 79772 NING7TN NN DMIWNN 002
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"At the end of our first meeting, | turned to my
managers and said, 'l hope everybody has a full
day planned. I know | do. | told them that when
the meeting adjourned, all of us were going to hit
the street. All of us - myself included”.
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it takes a good deal of effort and time to get out
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